TED 498/598 Classroom Management Syllabus

Course Description

The Classroom Management course is to provide instructors with the information needed to focus on the core principles and practices of classroom management. This course blends a humanistic, competency-based approach with an applied, research-based, behavior management approach to provide teachers with the best current thinking on effective classroom management.
Mission

The mission of the Classroom Management course is to provide teachers with the information needed to focus on the core principles and practices of classroom management. This course blends a humanistic, competency-based approach with an applied, research-based, behavior management approach to provide instructors with the best current thinking on effective classroom management.

Terminal Learning Objectives (TLOs)

With a focus on K-12 learners, Classroom Management explains the affect of human behavior on classroom management, competence in communication, legal aspects of classroom discipline, problem-solving strategies for resolving behavior difficulties, competence in conduct management, evidence-based practice and classroom management, strategies for reducing or eliminating disruptive and rule-violation behavior, building discipline plans, and establishing effective home-school collaboration.

Learning Outcomes

After this course, you will be able to:

Describe major theories of human behavior and how they apply 
to classroom management practices. 

Implement strategies for anger management in the classroom. 

Describe the ethical and legal aspects of school-wide discipline. 

Explain how to develop trusting relationships with students and families. 

Describe the four stages of group process relationships. 

Demonstrate how to use Glasser's 7-step problem-solving process. 

Conduct a simple behavioral assessment that will guide the selection of appropriate interventions. 

Investigate how to integrate behavior-based strategies into a comprehensive classroom management plan. 

Implement various evidence-based techniques for behavior management 

Develop a plan for teaching classroom rules and consequences. 

Teach students classroom rules, consequences, and 
instructional procedures. 

Establish a plan for parent orientation and parent conferencing using aspects of Epstein's model. 

Materials

With this course, you will need the following materials:

Classroom Management textbook

Emotional Intelligence© CD-ROM  

Pen/Paper

Computer with:  

Internet connection  

Audio/Speakers  

Adobe Acrobat Reader  

Macromedia Flash Player 7

Instructions

Before each lesson in this course, you will be required to complete an assignment in the textbook and the CD-ROM you received. Before proceeding to each lesson, you will be required to answer review questions online relating to your assignment. Upon successful completion of each review, you will then be able to complete the corresponding lesson. If you do not pass the review questions, your status will be Incomplete until you successfully retake the review.  

There are journal activities in each lesson. On each journal page, click the Open Journal button and a new window will be launched. Click the button below for help on using the online journal.  

There are mandatory portfolio activities after each lesson. After completing the tutorial part of each lesson, you will be required to complete the corresponding Portfolio activities offline at your own pace. When the activities for each lesson are completed, log in, return to the portfolio activity section for that lesson, and click the Submit button to get credit for completing the activities

Lesson Topics

Welcome - The Welcome section provides instructions on how to use this course, materials needed for this course, and a bibliography of references used in developing this course.

Lesson 1 - Discovering How Human Behavior Influences Classroom Management 

This lesson summarizes the historical context of discipline and classroom management, describes major theories of human behavior and how they apply to classroom management practices, and compares the conceptual domains of classroom management and discipline. This lesson also explains Froyen’s 3 C’s Model of discipline.
Objectives:

- Summarize the historical context of discipline and classroom management, including corporal punishment. 

- Describe major theories of human behavior and how they apply to classroom management practices. 

- Compare and contrast the conceptual domains of classroom management and 
discipline: relationships, specific behavioral concerns, instruction with models of discipline, 

- Explain Froyen's 3 C's Model of discipline. 


Reading Assignments: 
- Read Chapter 1 in your textbook.

Lesson 2 - Developing Competence in Communication 

This lesson compares direct confrontation with problem-centered discussions and explains strategies for anger management.
Objectives:

- Compare and contrast direct confrontation with problem-centered discussions. 

- Explain strategies for anger management. 

Reading Assignments:
- Read Chapter 2 in your textbook. 

- Run the Emotional Intelligence Profile CD and complete the module on Sales Orientation/Leadership to learn the basic traits of leadership and the core skills that all effective leaders possess. 

Note: Be sure to print the results of your Leadership Behavior Scales that assess the Five Leadership Behavior Patterns. 

Lesson 3 - Competencies in Legal Aspects of School-wide Discipline 

This lesson describes the ethical and legal aspects of communication and school-wide discipline, explains the reasons why today's teachers need to be familiar with the legal context within which they work. This lesson also defines due process and the protections that students enjoy, explains the legal changes that have extended many constitutional rights of citizens to students and provides examples of teachers' basic legal obligations.
Objectives:

- Describe the ethical and legal aspects of communication and school-wide discipline. 

- Explain the reasons why today's teachers need to be familiar with the legal context within which they work.  

- Define due process and the protections that students enjoy.  

- Explain the legal changes that have extended many constitutional rights of citizens to students.  

- Provide examples of teachers' basic legal obligations. 

Reading Assignments:
- Read Chapter 3 in your textbook

Lesson 4 - Using Problem-Solving to Resolve Behavior Problems 

This lesson defines the concept of a covenant and covenant management, explains how to develop trusting relationships with students and families, and describe the four stages of group process relationships. This lesson also demonstrates how to use Glasser’s 7-step problem-solving process and describes useful techniques for managing anger.
Objectives:

- Define the concept of a covenant and covenant management. 

- Explain how to develop trusting relationships with students and families. 

- Describe the four stages of group process relationships. 

- Demonstrate how to use Glasser's 7-step problem-solving process. 

- Describe useful techniques for managing your anger and the anger of others. 

Reading Assignments:

- Read Chapter 4 in your textbook

Lesson 5 - Developing Competence in Conduct Management 

This lesson identifies your ideas and feelings toward authority, and relate these attitudes to your classroom management style, defines positive behavioral support and identifies its four key elements. This lesson also conducts a simple behavioral assessment, distinguishes between minor and moderate-to-severe behavior concerns, and compares prevention and intervention classroom management strategies.
Objectives:

- Identify your ideas and feelings toward authority, and relate these attitudes to your classroom management style 

- Define positive behavioral support and identify its four key elements. 

- Conduct a simple behavioral assessment that will guide the selection of appropriate interventions. 

- Distinguish between minor and moderate-to-severe behavior concerns and identify alternative strategies and appropriate interventions. 

- Compare and contrast prevention and intervention classroom management strategies. 

Reading Assignments:
-read Chapter 5 in your textbook.

Lesson 6 - Classroom Management and Evidence-Based Practice 

This lesson describes the utility of evidence-based practice and investigates how to integrate behavior-based strategies into a comprehensive classroom management plan.
This lesson also demonstrates an understanding of how to use evidence-based techniques for behavior management and explains how empathy supports teachers in their efforts to develop competent learners.
Objectives:

- Describe the utility of evidence-based practice.  

- Investigate how to integrate behavior-based strategies into a comprehensive classroom management plan. 

- Explain how empathy supports teachers in their efforts to develop competent learners. 

- Demonstrate an understanding of how to use the following evidence-based techniques for behavior management: 

- Task Engagement Program to track student engagement with assignments 

- Break Cards to reward students for being on task or completing assignments 

- Response Cards to check student understanding 

Reading Assignments:

- Read Chapter 6 in your textbook. 

- View the module on Empathy on the Emotional Intelligence CD. 

Lesson 7 - Strategies for Reducing or Eliminating Disruptive and Rule-Violation Behavior  

This lesson investigates how to integrate behavior-based strategies into a comprehensive classroom management plan and demonstrates how to use behavioral contracting and other evidence-based strategies for reducing disruptive and rule-violation behavior.
1 hour 30 minutes

Objectives:

- Investigate how to integrate behavior-based strategies into a comprehensive classroom management plan. 

- Demonstrate how to use behavioral contracting and other evidence-based strategies for reducing disruptive and rule-violation behavior: 

   o Strategy #1: Behavioral Contracting 

   o Strategy #2: Individual Disruptive Incident Barometer 

   o Strategy #3: Time-Out for Minor Disruptive Behavior 

   o Strategy #4: Removal Time-Out for Severe Disruptive and  Aggressive Behavior 

Reading Assignments:
- Read Chapter 7 in your textbook.

Lesson 8 - Surviving the First Weeks of School by Building a Discipline Plan 

This lesson describes a teacher who effectively blends 5 forms of power into classroom management functions and explains how to develop a plan for teaching classroom rules and consequences. This lesson also teaches classroom rules, consequences, and instructional procedures.
Objectives:

- Describe a teacher who effectively blends 5 forms of power into classroom management functions. 

- Develop a plan for teaching classroom rules and consequences, using the forms in Appendix A,. 

- Teach students classroom rules, consequences, and instructional procedures. 

Reading Assignments:
- Now read Chapter 8 in your textbook.   

- Review the module on Sales Orientation/Leadership on the Emotional Intelligence Profile CD.

Lesson 9 - Establishing Effective Home-School Collaboration 

This lesson defines collaboration, describes barriers to collaboration, and establishes a plan for parent orientation and parent conferencing using aspects of Epstein’s model.

Objectives:

- Define collaboration and describe barriers to collaboration. 

- Establish a plan for parent orientation and parent conferencing using aspects of Epstein's model. 

Reading Assignments:
- read Chapter 9 in your textbook.

Course Culminating Activity – Writing assignment to provide a comprehensive summary of the course.  (Read attached writing assignment.)

Objectives:

- Reflect knowledge from course lessons

- Demonstrate implementation and application to classroom and program

- Demonstrate writing skills and use of APA format

Submit Paper: 

To Dr. Elden Daniel, Instructor of Record, University of Colorado at Colorado Springs.
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