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	College of 

Education

Dept. of Extended Studies

Vision:

“The College of Education at UCCS will be the College of Education for the 21st Century”

Motto:

“Intention without action is insufficient”

Conceptual Framework:

Governed by rules and regulations  
Guided by knowledge

Balanced by diversity
Served by integrity
Renewed by learners

Preparing educators who will:

Provide leadership for the transformation of schooling

Prepare students for living productively within a democratic society

Promote the value of each individual

Honor the diverse cultures within our democratic society

Demonstrate professional, responsible, and ethical practice

Model life-long growth as a learner and a teacher

Transmit knowledge accurately and meaningfully





Instructor:  Dr. Ray Striler, PhD,   1-760-685-3711
and Ross Ellis, PhD
Contact Information: Bob Greene, RTG & Associates Inc., 303-840-3063
Prerequisites:
   Bachelors degree in education or related field, Extended Studies or instructor approval required for graduate credit.  
Course Hours:  45 Hours
  

Required Texts: 

1.  THE SUCCESS PROFILER(,  Personal Skills Map: Research Manual. Oshkosh, WI:  The Conover Company, 2004.

2.  THE SUCCESS PROFILER(,  Administrative Manual(Education Version). Oshkosh, WI:  The Conover Company, 2004. 

3.  THE SUCCESS PROFILER(,  Decision Making User Workbook(s).  Oshkosh, WI:  The Conover Company, 2004.

Scholary Journal Articles (Student choice)
Course Format: Seminar

 Days:  Monday through Friday   Start Time: 7:30 AM   End Time: 5:00 PM

(Plus selected evening sessions)
       Contact hours per class session: 9 hours.   Number of class sessions:  5
Course Description:
 The purpose of this seminar delivered course is to develop new knowledge and applications of innovative teaching and learning assessment strategies, which significantly increase student performance. Participants will learn to utilize the Personal Skills Map assessment instrument as a tool for individual personal growth, and develop a personal profile or “map" of eleven personal and life skills, as well as three potential problematic indicators, all related to emotional intelligence.

Catalog Description:
 

Emotional Intelligence is a learned ability to identify, experience, understand and express human emotions in healthy and productive ways.  Emotional skills are primary factors of motivation and the gateway to lifelong learning and high levels of achievement.  Research world-wide indicates that emotional intelligence skills are essential to all learning.  This intensive course will introduce educators, trainers and managers to the concepts of emotional intelligence to enable their students/employees to acquire new information more rapidly and with less stress.  Participants will receive instruction and practice in creating a carefully orchestrated, highly positive learning environment for making individual performance in any subject area more rapid, more effective and more enjoyable.
What is covered in the Seminar:

What is Emotional Intelligence?  Why is Emotional Intelligence important?  Why is Emotional Intelligence important to your organization/classroom?  What are emotions?  How can we learn to control and use our emotions effectively?  Assessment for Emotional Intelligence.  Assessing communications strengths. Improving Emotional Intelligence. Controlling Problematic Behaviors. & Sustaining Emotional Intelligence in our lives and workplaces.  

Course Objectives: 
Students will . . .


(1) learn about emotional intelligence and how it affects behaviors and success in life and work..

(2) create a classroom atmosphere and culture, which values diversity and a positive climate to tap the emotional intelligence talents of each learner.

(3) be able to engage in and utilize assessments for use in their own classrooms, schools and work environments.

(4) learn about their individual strengths and areas to develop.
(5) learn how to develop and relate an individual’s Personal Skills Map and

design a learning program unique to their students/workers’ environment. 
(6) learn how to redesign the instructional environment to encourage and support learning.
(7)  not only strengthen themselves as lifelong learners, but also transcend the work setting and apply their newly discovered self-assessment to their own personal lives.

Course Expectations:

            An Evaluation and Assessment Model for continued improvement.

Skills learned in this seminar can help improve staff and student performance and reduce stress by helping users learn how to increase self-restraint and compassion, to relate better to others, and to achieve targeted goals;


Measurable and observable achievement toward school and state goals;


Building of  “community” at different levels;


Improvement of instruction and learning through the student’s application of concepts learned in the seminar;


Development of curriculum units;


Demonstrated competence in using Personal Skills Map strategies, tools and technologies;


Application of management and instruction, which supports a wide range of learning styles; and


Achievement of professional goals established by individual staff members. 

Academic Honesty:  Candidates are expected to adhere to the highest standards of academic honesty as outlined in the UCCS course bulletin. Forms of academic dishonesty include, but are not limited to buying papers, copying paragraphs/pages of text/whole papers off the internet, or copying another candidate’s answers. In addition, in written assignments, sources must be cited and a reference page included. Citations must be in APA style and include author(s), year of publication, and page number if a direct quote is included. Academic dishonesty will result in the grade of a “0” on the assignment and/or in the course. 

Dropping the Course: Not later than after the first full week (7 days) of each semester or with



permission of the Extended Studies Office.

Course Participants with Disabilities: Accommodations are made for students who have a documented disability that interferes with completing this course. It is your responsibility to request any accommodations before assignments are due. Please contact me within the first two weeks of class if you have any questions or need assistance.

Course Assignments and Assessments:

One Credit: The student will write a three-page paper describing two concepts or instructional techniques that they have implemented and the resulting outcomes on student performance in their classroom.  Students will also select one scholalry journal article and produce a 2 page review of the arguments presented in relation to your classroom and your instructional style.

Two Credits: The student will write a three-page paper describing two concepts or instructional techniques that they have implemented and the resulting outcomes on student performance in their classroom.  Students will also select two scholalry journal articles and produce two 2 page reviews of the arguments presented in each article in relation to your classroom and your instructional style. 

Three Credits:  The student will complete the same assignments listed for the two-credit option, as well as choose a book to read that is related to the course content, and complete a 3 page review of the book. 


Class participation will be evaluated through the production of each student’s prepared personal reflections journal, student workshop produced learning tools, and by instructor observed participation in small group sessions.

Course Grading:

One credit:

Research Paper: 35%

Journal Article Review: 35%

Journal/Seminar Participation: 30%

Two credits:

Research Paper: 30%

Journal Article Reviews (2):  40%

Journal/Seminar Participation: 30%

Three credits:

Research Paper: 20%

Journal Article Reviews (2):  40%

Book Review: 20%

Journal/Seminar Participation: 20%
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